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Past president Tom McCarty, left, hands the gavel of 
leadership over to Ryan Rule, who became SPEEA 
president March 26. Rule served as Northwest regional 
vice president on the Executive Board, which leaves a 
vacancy to be filled. See details on page 2.
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Congratulations to 
newly elected officers

Members elected SPEEA President Ryan 
Rule, Treasurer Bob Wilkerson and 
Secretary Jimmie Mathis as the high-

est-ranking officers of SPEEA-IFPTE Local 2001. 
Rule was serving as Northwest Region vice presi-
dent on the Executive Board. The Northwest 
Council will elect an interim vice president to 
fill the vacancy. Wilkerson and Mathis were both 
incumbents who were re-elected. 
The newly elected officers begin their new two-
year terms March 26. 
The Tellers counted votes March 12. Results 
are at right with winners’ names in bold. 

Election results*
Candidate                  Count

President
Ryan Rule ..........................................1,087
Michael Hochberg ....................................895
Joel Funfar ...............................................502

Treasurer
William Louks..........................................546
Bob Wilkerson ...................................1,905 

Secretary
Orlando De Los Santos ............................379
Brenda K. Reiling .....................................711
Jimmie L. Mathis ...............................1,138
Lynn Burow .............................................221
*In ballot order, with counts provided by the 
Tellers Committee. 

Voter turnout
Valid ballots cast ....................................2.500
Invalid ballots .............................................16
Total ballots authorized .......................22,045

Thanks to all of the candidates 
who ran for office.

Interim vice 
president 
vacancy

With the recent election of President 
Ryan Rule, a former Northwest 
vice president on SPEEA’s 

Executive Board, the Northwest Council 
will elect a member to fill the vacancy at 
its May 8 meeting.

The interim VP petition, requiring 20 
members’ signatures, is at www.speea.org 
along with other election information. 
Deadline: noon, Monday, April 28. Submit 
to Terry Hall (terryh@speea.org). 

To be eligible, candidates must meet the 
minimum qualification of continuous 
SPEEA membership for at least the previous 
24 months. Candidates will be interviewed 
by a nominating committee. According to 
the SPEEA policy, the NW Council chair 
will designate the interim VP nominating 
committee. 

At the May 8 Northwest Council meet-
ing, candidates will have the opportunity 
to address the Council prior to the vote.  

Interested in 
becoming a 
Tech Principal?

If you’re interested in applying to become a 
2014 Technical Principal, the intent to apply 
deadline is Friday, April 25. 

Through the selection process, the company 
recognizes high-impact technical performers in 
SPEEA-represented technical non-exempt job 
classifications at the Boeing Company. 
Technical Principals provide expertise, leadership 
and technical contributions to enhance Boeing 
products, processes, tools and services.

Key dates 
• Intent to apply  deadline – April 25
• Application package deadline – June 20
• Screening stage: July 1 – Aug. 22
• Review Board stage begins: Aug. 25 
• Review Board candidate interview win-

dow: Sept. 23 – Oct. 2 
For more information and details on the applica-
tion process, go to the Boeing intranet site for 
Technical Principals at http://technicalprinci-
pal.web.boeing.com/. 

SPEEA Teller Steve Karich is shown here counting ballots.



You might think this is about me since this 
is the last column I’ll write as SPEEA presi-
dent as I head into retirement, but that’s 

not entirely correct. Things will be different for 
me, and I’ve tried to make them better. But it’s 
an iterative process. I feel like the frog trying to 
climb out of a well. He struggles all day to climb 
up three feet, and he’s so wore out at night while 
he’s sleeping, he slides back two.

By the time this SPOTLITE arrives, I will be 
retired from The Boeing Company after putting 
in 41 years. I will have a pension, and for that I 
am grateful and feel very fortunate. That pension 
will provide my wife and me a modest amount 
of security and help us enjoy our golden years as 
they say. I said I was grateful, but to whom shall 
I express my gratitude? Certainly Boeing since 
originally it willingly put aside enough money to 
cover my and everyone else’s pension. But lately 
the company is not so willing (not to put too 
fine a point on it). I also know I owe a debt of 
gratitude to the men and women who paid for 
the good pay, benefits and yes, a pension, with 
their blood, sweat and tears.

The struggle of the working men and women 
never ends. Like the unfortunate frog stuck in 
the well, it seems like every time you make some 
progress, you wake up the next morning and 
you’ve lost ground. How are we ever going to get 
ahead if we keep losing ground? The unfortunate 
frog, stuck in the well, has no options, but that 
is not the case for us.

Retirement risk
For more and more workers, the ability to retire 
is now in doubt. The elimination of a defined 
benefit pension plan has shifted all the risk on 
to the worker. Normally in a business negotia-
tion, if the deal carries more risk, we would 
expect to get more money to cover the risk, 
but the 401(k) retirement plans we are now 
seeing offered by employers are funded at a sig-
nificantly lower level than the defined benefit 
pension plans they are replacing. 

Economists who track employment trends are 
already reporting an increase in delayed retire-
ments. Some are predicting we may face a crisis 
of non-retirements in the near future.

Boeing recently announced it will cease making 
contributions to the defined benefit pension plan 
for non-represented employees in 2016 and start 
making biweekly contributions to the individual’s 
401(k) savings plan. Since SPEEA-represented 
employees have a contract in place which defines 
our pay and benefits, this announcement doesn’t 
apply to us. However, our contract can be rene-
gotiated in 2016, and it is reasonable to assume 
Boeing will want to change our retirement plan.

Pros and cons
I expect we will have to decide whether we 
want to fight tooth and nail to keep our defined 
benefit pension plan or negotiate for a 401(k) 
retirement savings plan that meets the needs of 
SPEEA-represented employees. There certainly 
are pros and cons associated with each of the 
plans. My very high-level analysis indicates if 
you are going to stay at Boeing a long time, the 
defined benefit plan is the better choice. But, if 
you do not have a long career at Boeing, you may 
be much better off with the 401(k) savings plan. 
The problem is you will only know which plan 
works best for you at the end of your career – not 
at the beginning.

There is not enough time or space in this edito-
rial to fully analyze the benefits and shortcom-
ings of each type of retirement plan. I do want 
to recognize the outcomes of defined benefit 
plans are very dependent on the length of ser-
vice. I did a cursory analysis of the experience 
of SPEEA-represented employees at Boeing 
over the last 40 years and used this criteria: 
An employee would need 20 years of service 
to have a meaningful pension at retirement. 
Of all the people who were hired by Boeing 
during the past 20 years, only about a third of 
those employees meet the criteria to receive a 
pension with 20 years of credited service.  The 
others generally would have fared better with 
a 401(k) savings. 

This is understandable when you consider that 
a pension plan was occasionally referred to as 
“velvet handcuffs.” The idea behind that was 
when an experienced mid-career employee was 
tempted to jump ship for a salary increase, the 
employee would have to consider the potential 
loss of retirement benefits – such as a pension. 
Many plans were designed to pay out more the 
longer you worked at that company.

My final thought on this comparison of plans 
is how little we know about the future. An 
employee could very well plan to spend his/her 
entire career at Boeing but discover that a big 
downturn in sales results in a layoff or their job 
is relocated and they do not move with the job. 
That employee could be much better off if they 
were taking their 401(k) investment with them 
rather than wait until they were 65 to collect a 
(surprisingly) small stipend - pension.

You have a voice
Unlike our unfortunate friend, the frog, you can 
change the outcome. As a SPEEA-represented 
employee, you are able to negotiate a new col-
lective bargaining agreement in 2016. Now is 
the time to start weighing the options. Unlike 
a non-represented employee, SPEEA members 

have a voice and a seat at the table with manage-
ment. Don’t be afraid to speak up! Speaking up 
and standing up with my co-workers is how I 
am now able to retire. 

Au revoir – Tom.
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By Tom McCarty, SPEEA President

President’s Corner
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Landing in retirement after 41 years



President Tom McCarty turns over the gavel
By Bill Dugovich
SPEEA Communications Director

Employees had no idea the company 
was in trouble. Even when their pay-
checks bounced, most thought it was 

just one of those things that happen. 
The young electronics engineer grew con-
cerned the next day when managers distrib-
uted cardboard boxes to the 350 employees 
at Frequency Engineering Laboratories, Inc. 
Each was told to pack their personal items 
and leave the building. The Monmouth 
County Sheriff arrived at noon. When the 
last employee was out of the building, he 
chained and padlocked the doors. The busi-
ness was bankrupt.
Tom McCarty had a wife, four kids, a home 
mortgage and bills to pay. He didn’t have 
a job.
“I really felt bad going home that day,” McCarty, 
shaking his head, recalls. “My wife asked why I was 
home. I said because I don’t have a job anymore.”
McCarty didn’t even have a resume. After prepar-
ing one, he sent it to 85 companies. Then a friend 
suggested he apply to The Boeing Company in 
Seattle. Boeing replied and set up a telephone 
interview. The job offer came a few days later. 
It was March, 1973 when McCarty packed his 
wife, four kids and their dog Fang into their 
Chevy van and drove out of Lakewood, New 
Jersey, to start a new life in Seattle.

‘Green and inviting’
“We drove down Snoqualmie Pass and every-
thing was so green and inviting,” McCarty 
recalled. “I had my dream job at Boeing. I was 
going to make more money than I ever had in 
my life ($12,000 a year). I was really excited. 
Everything was good.”
He started work in the 
AWACS program in the 
225 Building at Plant 2 on 
March 27, 1973. On his 
first or second day, his lead 
engineer told him Boeing 
had a union for engineers, 
and that he should join. 
McCarty joined. While 
both of McCarty’s parents 
were teachers and members 
of the New Jersey Education 
Association and he, for a 
short time, was a member of 
the United Mine Workers, 
labor unions had never been 
a strong influence. Over 
his years at Boeing, that 
changed.
“I was out on the one-day strike (Jan. 19, 1993) 
and that’s when I got more aware of what was 
going on in the workplace,” McCarty said. “I 
wanted to get more involved. When the Council 
Rep position in my district (K1) became vacant, 

I applied. Nobody else did, so I was seated.”
Active on a number of Council committees, 
McCarty soon became known for his thought-
ful and insightful comments. The deep tone 
and steady cadence 
of his voice told lis-
teners experience was 
talking. At one end 
of his comments, 
sometimes before 
and sometimes after, 
McCar ty’s  vo ice 
quickens as he deliv-
ers a whimsical gem 
to grab your atten-
tion or drive his 
point home. 
“You’ve got to grab peoples’ attention,” he said. 
“If you don’t, they’ll fall asleep.”
A Council Representative for District K-1 

in 1999, McCarty ran for 
a spot on the Professional 
Negotiation Team. He was 
elected second alternate. 
“The company thought 
they had us,” McCarty said. 
“The strike was a pivotal 
event for SPEEA. The levels 
of participation – seeing the 
respected, senior people out 
on the line seemed so out of 
character – it surprised me.”

EPA and the 
burn barrel
Stopping into SPEEA head-
quarters one day early in the 
strike, McCarty heard the 

Environmental Protection Agency received a 
complaint about the open burn barrels on the 
picket line. A few people worried the complaint 
could end the strike. Former Council Chair Pat 
Waters remembers the day:

“That could have been a catastrophe 
because it was the middle of winter, really 
cold, wet and windy on the picket lines,” 
Waters said. “Imagine my surprise when I 
found out a few days later Tom not only 
redesigned the burn barrels to meet EPA 
requirements, but was manufacturing them 
at a tremendous rate!”
McCarty delivered burn barrels and visited 
every picket site in the Puget Sound region 
during the 40 days of the strike. 

Change in tone
“The company took us seriously after the 
strike. The tone changed,” McCarty said. 
“If people feel that strongly again, they 
could take similar action. But, so far, a 
vast majority of people haven’t come to that 
conclusion. But it could happen.”

McCarty went on to serve on the Professional 
Unit Negotiation Team in the next four con-
tract talks with Boeing. He was elected SPEEA 
Treasurer in 2002 and President in 2010. 

He also serves as 
an  IFPTE Vice 
President, a position 
he will hold until the 
next quarterly meet-
ing in May.
O n  Ma r c h  2 6 , 
McCarty turned the 
SPEEA President’s 
gavel over to Ryan 
Rule who was recent-
ly elected by SPEEA 
members. On April 1, 

McCarty officially retired from Boeing with 41 
years of service. 
“I always liked my work at Boeing. The jobs I 
got are still interesting and exciting,” McCarty, 
69, said. “After doing it for 41 years I just want 
to do something different.”
On his agenda is traveling with his wife Sara, 
visiting grandkids and writing – writing about 
people, workers, their struggles and whatever 
else catches his interest.
“The experiences of the new, younger people 
will be different than mine, but the struggle and 
challenges are the same,” McCarty said. “We all 
worry about paying the mortgage, being laid 
off, getting our kids through college. 
“The greedy people at the top will always want 
more and more and will squeeze us to get it. 
We have to fight back or we will lose,” McCarty 
said. “The union is where we collectively push 
back corporate greed and contribute to the suc-
cess of everyone represented. The union gives 
us the ability to fight back.”
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President Tom McCarty is shown here building one of the environmentally 
correct burn barrels he designed for the 40-day SPEEA strike of 2000. 
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Print shop closes, opens doors to changes
By Bill Dugovich
SPEEA Communications Director

TUKWILA – With the recent retirement 
of long-time SPEEA Print Shop Manager 
Rich Kremnetz and advancements 

in print and copy technology, SPEEA is now 
among the long list of organizations that no lon-
ger maintains a full-service, in-house print shop. 
Once a standard feature of large labor unions, 
financial institutions, school districts and other 
organizations, in-house printing operations have 
been fading from workplaces for two decades. 
Instead of running paper through a two-color offset 
press, letting it dry overnight, and then running it 
through the press again to build a full-color docu-
ment, high-speed color laser copy machines today 
produce full-color prints in less time and without 
the need to allow the paper to dry overnight. 
The change is a trade off. Without an in-house 
print shop, there is more planning internally and 
the need to coordinate with the two print shops 
now producing our SPEEA News and Spotlite 
magazine. Be assured, each is a union print shop. 
With larger and more capable printing presses, 
SPEEA publications are now full-color through-
out. Without the need to maintain, service and 
update our own equipment, the per-unit cost is 

actually less.  
At the Executive 
Board’s direction, 
the major equip-
ment from SPEEA’s 
print shop was sur-
plussed and sold. 
Several of the buy-
ers brought in their 
own print shop ser-
vice mechanics to 
assess the machines. 
Every one of them 
commented  on 
how the equipment 
was clean, well-
maintained and in 
better-than-expect-
ed condition. The 
answer was always 
the same. It’s in great shape because, in Rich 
Kremnetz, SPEEA had a top notch, professional 
print shop manager who took great pride in his 
work, the equipment and enjoyed doing his best 
for SPEEA members. 
Rich performed his craft largely unseen in the 
print shop for more than 30 years. And, while 
most SPEEA members wouldn’t recognize Rich 

if you passed him on the street, the work he 
produced in the print shop has passed through 
every member’s hands. 
How SPEEA produces publications is chang-
ing. It’s changing because of new technology, 
changing times and because there is only one 
Rich Kremnetz. 

Flight test navigator a Boeing ‘trailblazer’
By Karen McLean
SPEEA publications editor

Growing up near 
NASA’s Marshall 
S p a c e  F l i g h t 

Center in Huntsville, Ala., 
inspired Patricia ‘Trish’ 
Beckman to become an 
aerospace engineer, but she 
didn’t realize she’d become 
a trailblazer.
A former SPEEA member 
who recently took a non-
represented position due to 
a layoff notice, Beckman is 
featured in a new book: 
“Trailblazers – The Women 
of The Boeing Company.” 
She was the first American 
woman crew member in 
the F/A-18D (1990) and 
first woman crew member 
in the F-15E (1992). 
Beckman, 61, spent 28 years in the Navy, but 
started out thinking she would just serve four 
years to qualify for the G.I. bill to help pay for 
college. Instead, the Navy sent her to college, 
and as she worked her way up the ranks, became 
one of the first five women to qualify for Navy 
navigator training. 

She was not the first female 
aerospace engineering 
major at North Carolina 
University – she was the 
second. She recalls having 
problems with only one pro-
fessor at that time (1976-
77). “He believed girls 
didn’t belong here and made 
it very difficult for me.” 
Later, she earned a master’s 
in aeronautical engineering 
from the Naval Postgraduate 
School and then a master’s 
in business administration 
from Webster University 
without any other trouble.

Loves pulling ‘Gs’
Flying as a fighter jet crew 
member is not for the faint 
of heart, but Beckman 
sounds positively enthusi-
astic. “I love being able to 

pull Gs (g-force), the maneuverability, perform-
ing the mission, it’s really incredible to do that,” 
she said. “Taking off at max performance (in 
afterburner), then flying straight up, is better 
than a roller coaster,” she said.
Beckman, who has worked at Boeing for more 
than 12 years, is a founding board member of 

Women in Aviation International (WAI). 
“I think it’s really important to encourage girls 
who might be interested in aerospace,” she said, 
about joining that board 19 years ago. In that 
time, she’s participated in many conferences and 
workshops and has chaired WAI’s Pioneer Hall 
of Fame.
To be part of the Boeing book on trailblazers is 
an honor, Beckman said, but she’s quick to point 
out that she’s one of many. “I was just represent-
ing other women doing equally interesting things 
as trailblazers.”
Although Beckman singles out young women 
and girls, she’d like to see young men and boys 
pursue their dream careers, the way she could. 
“I want to be inclusive of everyone who enjoys 
watching airplanes take off and land.” 
She’s been a mentor at Aviation High School 
and helped at the Museum of Flight Women Fly! 
program, as well as volunteering for numerous 
workshops with Sally Ride Science, founded by 
America’s first woman astronaut in space. 
“I do it (volunteering) because I think those of 
us who have been in a professional world need 
to let kids know what their options are – to find 
what they love and go have a career. I knew I 
wanted to become an engineer – and am happy I 
became one. And along the way, I was privileged 
to fly a lot of airplanes.”

Patricia ‘Trish’ Beckman

The Ryobi printing press is loaded for travel to its new home with the Snohomish County PUD.
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Northwest Recognition Banquet 

Honoring activists, advo
Nearly 50 were recognized and honored 

at this year’s Northwest Recognition 
Banquet March 15 for their work sup-

porting SPEEA-IFPTE Local 
2001 and the labor movement.
About 20 were nominated 
for specific leadership awards. 
Highest honors included the 
Lifetime Achievement given 
to outgoing president Tom 
McCarty, who also served 
multiple terms on SPEEA

Negotiation Teams, and many 
other roles, and the Stephen 
Pezzini Helping Other 
People Excel (HOPE) award 
given to Everett Council 
Rep Tami Reichersamer for 
her significant contributions 
to both SPEEA and several 
community efforts, including 

Habitat for Humanity, Northwest Harvest and 
the Special Olympics.
Other awards celebrated outstanding activists, 
new activists and the former members of the 
SPEEA Boeing Partnership Leadership team, 
whose terms recently expired.
In addition, the banquet honored members 
who represent SPEEA in the community such 
as the Labor Council delegates who attend 
county and state meetings with other labor rep-
resentatives and labor reps on college advisory 
committees who bring workers’ perspective to 
technical curriculums.
The Legislative and Public Affairs Committee 
members awarded the ‘Friend of SPEEA’ to 
Washington State Sen. Bob Hasegawa (D-11th 
district) for championing workers’ rights and pro-
tections for aerospace design work in the state leg-
islature and U.S. Sen. Ron Wyden (D-Ore.) for 
his efforts to improve occupation data collection. 
Special guest Paul Shearon, IFPTE secretary 

treasurer, former SPEEA organizing director 
and former SPEEA member, applauded the 
efforts of everyone in the room, from mem-
bers to their families who support their union 
activism as well as SPEEA retirees in leadership 
roles. Shearon encouraged everyone to continue 
their efforts.
“It’s going to be up to us, the members, to 
determine what happens to people in the labor 
movement,” he said. “In solidarity, we’ll stand 
together, and we’ll move forward.”
About 175 attended the banquet, which 
included a silent auction with almost 60 dif-
ferent items. Many were donated by members, 
such as a Puget Sound version of ‘Deadliest 
Catch’ (crab fishing) and a large Wright flyer 
airplane model kit. The fundraiser, which ben-
efits SPEEA Cares Fund for members in need, 
raised more than $2,500. 

A

Tom McCarty

Tami 
Reichersamer 

Lifetime Achievement
Tom McCarty shown here 

with Dave Baine, 
Northwest Council Chair

Special Leader Award*

Shannon Moriarty

Friend of SPEEA* 
Washington State Sen. Bob Hasegawa

Members of the Legislative and Public Affairs Committee at 
the banquet join ‘Friend of SPEEA’ Washington State Sen. 
Bob Hasegawa, D-11th district. From left: Chelsea Orvella, 
SPEEA legislative director, members of L&PA including 
Suzanne Kamiya, Jim Gillan, David Watt, Joel Funfar, 
Sen. Hasegawa, James Raskob, Mark Deacon, Dwight 
Rousu, Rod Siders and Rebekah Hewitt.

*Other award recipients unable to attend
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ocates and allies 

Outstanding Activist*

  Suzanne Kamiya

New Activists*

Nikki Wagener, Alexa Kulczyk, James Raskob and Norman Chow* 

SPEEA Labor Representatives - College Advisory Boards*

Jim Gillan, Joan Weiss, labor liaison, Rick Hoffman and Gordon Yip

SPEEA/Boeing Partnership*

Roger Aisaka shown here with Rebekah Hewitt - 
Council officer and award presenter

Above: Renton Council Rep Mark Friesen and his guest, 
Angela Badcon. 

Above: Area Rep Ernie White, a former Council Rep, and his 
wife, Danyll. 



8  SPEEA SPOTLITEAPRIL 2014

2014 SPEEA
Recognition Awards

Lifetime Achievement
Tom McCarty 

Steve Pezzini Helping Other 
People Excel (HOPE) Award
Tami Reichersamer 

Special Leaders Award
Ken Aphibal  
Shannon Moriarty
Bill Razeto 

Outstanding Activists
Tony Hickerson  
Suzanne Kamiya
Chris McMuldroch 
Tami Reichersamer 

New Activists
Norman Chow 
Alex Ho  
Alexa Kulczyk 
Daniel Peters 
James Raskob 
Nikki Wagener

Friend of SPEEA 
Washington State Sen. Bob Hasegawa
U.S. Sen. Ron Wyden

SPEEA/Boeing Partnership 
Roger Aisaka
John McLaren

State and County Labor 
Council Delegates
Carolyn Brock
Lynn Burow
Joel Funfar
James Gillan
Sandy Hastings
Rebekah Hewitt
Tony Hickerson
Rick Hoffman
Suzanne Kamiya
John Lynn
Brent McFarlane
Scot McKenzie
Judy Mogan
Marc Murphy
Ken Parcher
John Repp
Kurt Schuetz

SPEEA Labor Representatives - 
College Advisory Boards
Juan Barreto
Nick Busch 
Tom Dickens 
Jim Gillan 
Rick Hoffman
Theryl Johnson 
Alexa Kulczyk 
Gary Mansell 
 John Pearson
Lynn Reynolds 
Dave Silkroski 
Gordon Yip

SPEEA Executive Director Ray Goforth, his wife, Kim, and Sara Arnold, wife of Tom McCarty, lifetime 
achievement recipient.

Paul Shearon, IFPTE secretary treasurer, 
congratulated the award recipients, Council Reps 
and other activists who steadfastly support their 
union.

Everett Council Rep Roger Pullman, his wife, Pam, and Auburn 
Council Rep Judy Mogan.  

Everett Council Rep Sandy Hastings and her husband, Jim. 

Engineering Retirees Society Vice President Dwight Rousu 
and his guest, Tanya Maurer. 
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Challenging times for labor Challenging times for labor 
in Kansas legislaturein Kansas legislature
By Chelsea Orvella
SPEEA Legislative Director

Last month, I joined members of SPEEA’s 
Midwest Legislative & Public Affairs 
(L&PA) Committee to advocate for 

SPEEA issues in the Kansas state capitol.  
In nearly 25 office visits, we highlighted the harm 
recent unemployment insurance (UI) reforms had 
on our laid-off members in Wichita and talked 
about making corporations accountable for job 
creation and economic development when the 
state provides tax incentives and subsidies. We 
also advocated for greater investments in science, 
technology, engineering and math (STEM) edu-
cation and better labor market tracking to measure 
the success of graduates in their field of study.

Ardent support
It struck me how ardently some legislators step 
up in Topeka to support middle class issues and 
how unapologetically they defend the role of 
organized labor.  
There was an appreciation among this group 
(albeit in the minority) for the role unions play 
in leveling inequality in Kansas and nationally. 
Even more fundamentally, they recognized that 
having a right to collectively bargain contracts in 
the workplace is valuable for both workers and 
industries.

Pressure on 
working families
The political dynamic of the 
Kansas legislature as a whole 
paints a very different picture 
for working families. There are 
relentless efforts to weaken hard-
fought protections and benefits 
for current and future genera-
tions of Kansas workers. Many, 
like the damaging UI reforms in 
2013, have been signed into law. 
Our laid-off SPEEA members at 
Spirit AeroSystems and TheBoeing Company 
were some of the first to be impacted by the 
new UI laws that went into effect last July. In 
particular, their severance pay – or “layoff ben-
efit” – offset their UI benefits.
Our workers got less support at the time of their 
layoff because the law passed.
Severance pay is a benefit traditionally negotiated 
between unions and employers based on time 
served with the company and is often provided 
in exchange for workers waiving valuable legal 
rights (ability to sue the company over the cir-
cumstances, for example). For the laid-off worker, 
severance helps them travel for a job interview, 
go back to school, relocate for a job, or start a 
business. Under the new Kansas law, severance is 
now considered income support. It merely helps 

pay the bills until it “runs out” and UI kicks in. 

Our friends need help
Key legislators joined the Kansas AFL-CIO 
and other labor unions in opposing anti-
worker reforms to UI, but their concerns were 
drowned out by powerful business interests and 
other agendas. These dynamics continue to play 
out over and over as the legislature considers 
workplace safety, collective bargaining rights and 
other issues. It’s going to take Kansas workers 
and families standing up for elected officials who 
fight for working families to change the course 
of the legislature. 
Want to help make a difference and get involved 
in issues that matter to you and all Kansas work-
ers? Contact me at chelseao@speea.org or (206) 
674-7359.

Teaming up in D.C. for legislative changes
In meetings with lawmakers in Washington, D.C., two SPEEA members of the Legislative and Public Affairs Committee 
and legislative staff joined forces with members of the Coalition for a Prosperous America (CPA). Shown here from left: 
SPEEA Council Rep Suzanne Kamiya, Michelle Nash-Hoff, president, ElectroFab Sales in California, Dan Murray, 
staff for Idaho Senator Jim Risch (R), Bill Parks, president, NRS, a manufacturer in Idaho, and Frank Kirkland, 
retired from Lockheed Martin in Texas. CPA includes a diverse group from manufacturers to ranchers and labor. They 
focus on negotiating trade policies that work for everyone. For example, Parks, one of the CPA members, wants trade rules 
changed to level the playing field so he can keep work in the U.S. Also attending CPA meetings March 12 and 13 were 
Brenda Carlson, SPEEA and Northwest L&PA member, Chelsea Orvella, SPEEA legislative director and Stan 
Sorscher, SPEEA labor rep.

Labor training 
gives broader look 

CAMBRIDGE, Mass. – 
Hillary McConnell, 
SPEEA staff, recently 

graduated from a six-week labor 
training to study labor issues 
with nearly 50 participants. 
Classes ranged from negotia-
tions and arbitration to leader-
ship skills and a closer look at 
workplace injustice around the 

world, including Bangladesh where workers live in 
rooms the size of boxes because that’s all they can 
afford. “It was heart-wrenching,” McConnell said.
In addition to the classes, McConnell, who 
majored in criminal justice in college, also net-
worked with fellow classmates from a variety of 
unions and countries and learned what they’re 
doing to engage the next generation of activists.
The training, she said, “solidified my passion for 
helping people.” 

Hillary 
McConnell

Shown here on a recent SPEEA trip to Topeka, from left: Chelsea Orvella, 
legislative director, Wichita Council Rep Shane Michael, Sen. Oletha 
Faust-Goudeau, D-29th district (Wichita), Wichita Council Rep Donna 
Lehane and Wichita Council Chair Brenda Reiling. Sen. Faust-Goudeau serves 
on the Commerce Committee. The Council Reps are members of the Midwest 
Legislative and Public Affairs Committee.
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SPEEA involved in robotics
SPEEA grants sponsored several high school robotics teams in competition. Shown here at Oregon City, Ore., in March 
are Dave Hunt, (left) executive director at Pacific Northwest Defense Coalition and former Oregon congressman with 
SPEEA Oregon Council Rep Ken Parcher, a robotics mentor for Gladstone High School’s robotics team. The SPEEA 
banner on the wall is with the U.S. Grant High School team in Portland. Area Rep Matt Carter serves as a mentor 
on that team along with Eric Hazlett, also a SPEEA member. (Photo by Jason Marr, SPEEA member and Boeing 
Portland site focal for employees who mentor robotics teams).

Northwest STEM grants available 

The SPEEA Northwest Council is now 
accepting applications for this year’s 
grants related to science, technology, 

engineering and math (STEM) to encourage 
students to pursue related careers. NW STEM 
grants are for non-profit organizations or institu-
tions, with at least one Northwest SPEEA mem-
ber participating (as a coach, mentor or parent). 

Application at www.speea.org

Deadline to apply: Aug. 15
Although many of the 34 grants awarded last 
year went to robotics teams at high schools 
in Puget Sound and Oregon, other projects 
also received grants, including an after school 
‘explore science’ program, the Washington 
(state) Science Olympiad and a LEGO robot-
ics team at an elementary school. 
For more information about the Northwest Council’s 
STEM grant process, see the Northwest Policy VII: 
Subsection B4 (at www.speea.org – drop down 
menu for SPEEA Councils/Governing Documents).

Apply for grant 
review committee

Interested in diving into the Northwest 
Council grant process? Apply for the grant 
review committee which studies all of the 

applications for science, technology, engineer-
ing and math (STEM) grants. 
This committee meets after the Aug. 15 grant 
application deadline to research, analyze and veri-
fy the applications as well as evaluate the merits of 
the requests. Based on that, the committee makes 
a recommendation to the Northwest Council, 
which votes on grant allocations. 
The committee includes all three Northwest 
Council officers, who select four members in good 
standing to also serve on the review committee. 
The committee meets until the task is done. 
To apply for the review committee, e-mail your 
name, contact information and school district 
where you live to speea@speea.org by June 15. 

New deadline for IFPTE 
college scholarship – April 15 

For SPEEA members with a son, daughter 
or grandchild who is a high school senior 
heading to college this fall, the new dead-

line for the IFPTE Dominick D. Critelli Jr. 
scholarship is April 15. 

Along with the application and transcripts, three 
letters of recommendation are required with 
an essay on ‘What Being a Member of a Union 
Family Means to Me.’ Get the application details 
at www.ifpte.org (drop-down menu: Join Us/
IFPTE Benefits). 

You’re invited to 
SPEEA events 

The Membership Activities Committees 
(MAC) in the Midwest and Northwest 
work on organizing events. Members are 

welcome to join the committees to help plan 
upcoming events. Check out the committees’ 
meeting schedules at www.speea.org (drop-
down menu for SPEEA Councils/Committees). 

Midwest Membership Activities 
Committee (MAC)

• SPEEA Night with the Wild (indoor 
professional football) – SPEEA mem-
bers can get half-price tickets ($5 each) 
in reserved seating at Hartman Arena 
in Park City, Kan., Saturday, April 12, 
when the Wichita Wild indoor profes-
sional football team plays the Lincoln 
Haymakers. Game starts at 7:05 p.m., 
doors open at 6:05 p.m. Each SPEEA 
ticketholder receives a $2 voucher for 
purchase at the concession stand (exclud-
ing alcohol). For tickets, call the SPEEA 
Wichita office at (316) 682-0262.

• Spring Family Festival and Picnic – 
The Midwest MAC family festival and 
picnic is Saturday, May 3, from noon 
to 4 p.m., at SBEA Lake (East Pavilion). 
Lunch includes hamburgers, hot dogs 
and fixings provided by the MAC. 
The activities include volleyball, 
horseshoes and fishing. Prizes to 
follow games and activities. Bring 
your lawn chairs. To RSVP – contact 
the Wichita office at (316) 682-0262 
or email vickim@speea.org.   

Northwest Membership Activities 
Committee (MAC)

• Northwest SPEEA Golf Tournament – 
Saturday, July 12. Details coming soon.

Edwards/Palmdale 
awards on schedule

Calculations are on schedule to determine 
“make-whole” awards for more than 
500 engineers and technical employ-

ees at Palmdale and Edwards Air Force Base in 
California.

The employees were all wrongly denied union 
representation by The Boeing Company, some 
for more than a decade. 

Boeing has 120 days from the Award of the 
Arbitrator, dated Jan. 21, to issue the awards to 
the impacted employees. 
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Leadership expert to offer new classes 
By Stephanie Mudgett
For Ed Wells Partnership

Dondi Scumaci, one of 
Ed Wells Partnership’s 
most highly rated instruc-
tors, will lead two new 
classes on developing 
influence and increasing 
resiliency in May. 
Scumaci is an author and 
international consultant 
who is an expert in leader-
ship development, profes-
sional development, performance management 
and world-class service. She is known for achiev-
ing dramatic results through her workshops.  
“Her events are designed to deliver solid, action-
able disciplines,” said Alana Pedersen, EWP 
Manager/Program Administrator. “Her semi-
nars have made a positive, lasting impact for 
employees and organizations around the world.”

Developing Influence (3 hours)

Friday, May 2, Everett
Saturday, May 3, Renton

About the course: Most of us intuitively influence 
the people around us - perhaps without even realizing 
it. We possibly have more influence than we realize. 
Participants will look introspectively at their ability 
to influence, and create a course of action to assist in 
achieving their key objectives and long-term goals. 

Resiliency in Action (3 hours)

Friday, May 2, Everett
Saturday, May 3, Renton 

About the course: When you are called on to 
change – equip yourself for the journey! This course 
is full of take-away skills to help you release the 
resiliency within you and produce positive outcomes. 

To register
Check out the course catalog at the Ed Wells 
Partnership website for more details of the classes 
and sign-up instructions. Registration is only 
open for these classes until April 18. 

About Ed Wells Partnership
Ed Wells Partnership (EWP) is a SPEEA-Boeing 
negotiated contract benefit providing technical 
and professional training, conferences, book 
clubs, mentoring and career coaching. 

SPEEA race sponsorship 
yields results
SPEEA co-sponsorship of Wichita Race for Freedom helped contribute to a 
$27,000 donation to Child Advocacy Center (CAC) Feb. 27. Shown here: Race 
coordinator Victoria Gayer, left, (daughter of Council Rep Mark Gayer) 
and SPEEA Midwest Director Bob Brewer with Jennifer White, founder 
of ICT SOS, which organized the race as a fundraiser to raise awareness to 
end human trafficking. The donation from the race will help CAC expand to 
assist crime victims and their families. SPEEA will again co-sponsor this year’s 
Race for Freedom, Saturday, Sept. 6, which is a 5k run/walk. About 1,000 
participated in last year’s race.

Dondi Scumaci

BINGO draws 
crowd in Wichita
More than 50 members and their families enjoyed an 
afternoon of BINGO at the SPEEA Wichita office 
March 15. The St. Patrick’s Day BINGO is an 
annual event, organized by the Membership Activities 
Committee (MAC) with prizes and refreshments. 
Above in the front row, from left, Jana Stocker, 
grandchildren, Cheyenne Burns, 8, and TJ Burns, 
6, and Tim Stocker (member). At right: Prize win-
ner Vince Jones (member).

Self-defense 
seminar at SPEEA
About 35 took part in two separate self-defense seminars at 
SPEEA Puget Sound halls (one each in Everett and Tukwila 
(shown here) taught by Grand Master Jack Pierce, a ninth-
degree black belt with 44 years experience. In the photo, 
Pierce is working with SPEEA member Min Chen (left) 
and Lynn Burow, chair of the Women’s Advocacy Committee 
(WAC), which organized the event. 
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Northwest Negotiation Prep Committee 
Members are welcome to attend the next Northwest Negotiation Prep Committee meeting Tuesday, April 8, at 4:30 
p.m., at the SPEEA Puget Sound halls. At the March 11 meeting, members elected officers. Rebekah Hewitt and 
James Raskob were elected Prof chair and vice chair (respectively) and Joel Funfar and Roger Pullman were elected 
Tech chair and vice chair respectively. The members elected Stuart Tanasse (right) as secretary. Check out the online 
calendar at www.speea.org for upcoming meeting dates.

Union Plus – your ticket to discounts

Members often ask about discount 
programs for those who belong to 
a union. If you haven’t checked out 

Union Plus, you’re not taking advantage of the 
savings through your union membership. 
SPEEA members qualify for this AFL-CIO pro-
gram through IFPTE. Go to www.ifpte.org for the 
link or access it directly at www.unionplus.org. 
Many of the savings are available online, such as 
advanced purchase movie tickets and Consumer 
Reports discount of up to 27%. Others, such as 
legal services, are available by calling a toll free 
number or going online. 
Some of the savings include:

• Mortgage – Unique benefit helps make 
mortgage payments if you’re out of work. 
Other incentives include $500 award for 
closing and an additional $500 for first-
time home buyers.

• Movie ticket discounts – Up to 45% off 
by purchasing tickets in advance

• Buying a car – If you purchase a quali-
fied hybrid, union-made car through the 
Union Plus Auto Buying Service, you 
automatically get a $200 rebate.

• College test prep – Save 15-60% on 
college test prep course with the 
Princeton Review.

In 1986, the AFL-CIO launched Union Privilege, 
the organization behind Union Plus programs, 
to tap into the collective buying power of unions 
without using any union dues. Union Privilege 
reports to a board of international union officials. 
See how much you can save with your union 
membership – go to www.unionplus.org. Select 
IFPTE as your union name to see which benefits 
you can use. 

Northwest Negotiation 
Prep Committee

Tuesday, April 8 at 4:30 p.m.

SPEEA Tukwila and Everett

New Hire Perspective: Retention, 
layoff and recall 

Monday, April 14 at 5:30 p.m.
SPEEA Tukwila and Everett

Boeing Retirement process seminar*

Wednesday, April 16 (full)
SPEEA Everett 

Wednesday, April 23 (full)
SPEEA Tukwila

*For the complete schedule and availability, go to www.
speea.org (drop down menu for Medical/Retirement)

Save the date – Labor Solidarity 
Night at the Mariners

Wednesday, June 11 at 7:10 p.m. 
(discount tickets)

Safeco Field (Mariners vs. Yankees)

SPEEA Night at the Wichita Wild*
Discount tickets for professional indoor football 

Saturday, April 12 at 7:05 p.m.
Hartman Arena, Park City, Kan.

SPEEA Spring Family Festival*
Saturday, May 3, at noon

Hamburgers/hotdogs/activities/prizes
SBEA Lake, Wichita

*Midwest Membership Activities Committee 


